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AGREEMENT MADE AND ENTERED INTO BETWEEN THE BOARD OF EDUCATION
OF THE HICKSVILLE PUBLIC SCHOOLS, Town of Oyster Bay, Hicksville, New York, and
THE COUNCIL OF PRINCIPALS, ASSISTANT PRINCIPALS, SUPERVISORS AND
DEPARTMENT CHAIRS
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HICKSVILLE PUBLIC SCHOOLS
Hicksville, New York
AGREEMENT entered into this 1st day of July, 2000, by and between the BOARD OF
EDUCATION, HICKSVILLE PUBLIC SCHOOLS, Town of Oyster Bay, Hicksville, New
York, (hereinafter referred to as the "Board"), and the COUNCIL OF PRINCIP ALS,
ASSISTANT PRINCIPALS, SUPERVISORS AND DEPARTMENT CHAIRS, (hereinafter
referred to as the "Council"), effective beginning on July 1, 2000, and ending on June 30, 2005.
WIT N E SSE T H:
WHEREAS, Council represents that it is the negotiation agent for the classification of
employees established as a negotiating unit, and duly recognized as such by the Board, as per
resolution duly adopted the 19th day of May, 1993, and comprising of Principals, Assistant
Principals, Supervisors, and Department Chairs employed by the Board, and
WHEREAS, certain terms and conditions of employment have been reached between the
parties after due negotiations, and
WHEREAS, the parties are interested in. a formal acknowledgment of said terms and
conditions thereto negotiated, subject, however, to the documentation of said terms and
. .
conditions into a full and complete agreement.
WHEREAS, the parties have had full opportunity to and did, in fact, discuss all the terms
and conditions of employment.
NOW, THEREFORE, in consideration of the promises, covenants, and agreements to be
performed by the parties hereto, it is mutually agreed:
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ARTICLE I. RECOGNITION
Section 1. The Board recognizes the Council as the exclusive representative under
Article XIV. of the Civil Service Law for all Principals, Assistant Principals, Supervisors, and
Department Chairs who have been so certified by the New York State Department of Education.
Section 2. During the tenn of this Agreement the Union and its members
collectively agree that they shall not engage in any work stoppage or strike.
Section 3. Council will be consulted with respect to any contemplated action by the
Board which would materially change a job description of any Council unit position by adding to
or deleting responsibilities. The Council will also be consulted with respect to any
organizational changes which involve the creation of new positions or the elimination of present
positions.
ARTICLE II. DUES DEDUCTION
Section 1. The Board agrees to the deduction of a unifonn amount from the salaries
of members of the Council, as said members individually and voluntarily authorize the Board to
deduct, and to transmit the monies promptly to the treasurer of the Council.
Section 2. Deductions referred to above shall be made in equal installments trom the
first twenty (20) paychecks starting with the first paycheck in September. No later th.an June 1,
the Council shall provide the Board with a list and the original signed dues authorization fonns
of those employees who have voluntarily authorized the Board to deduct dues for the Council
named above.
Agency Fee
The District shall notify all employees who are currently on the paYroll within the title
covered by this Agreement that those employees who are not members of the Council shall have
deducted from their salary an agency fee.
Every employee appointed after the effective date of this provision who does not join the
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Council at the time of appointment shall have an agency fee deducted. If the employee joins the
Council, such agency fee deduction shall be discontinued on the same date the dues check-off
authorization takes effect. The Council shall be obligated to immediately provide the District
with the name of any employee in connection with whom such agency fee deduction should be
discontinued.
An employee who terminates union membership, shall have deducted from hislher salary
an agency fee. Such agency fee shall be effective, on the same day as the revocation of
authorization for dues deduction takes effect.
The agency fee for each employee covered by this Agreement shall be deducted from the
employee's regular paycheck only and shall be in an amount equal to the periodic dues levied by
the Council for employ~es in the affected titles as currently checked off by the School District,
and, except as referred to in this Article, 'shall be deducted and transmitted to the Council in
accordance with the same rules and procedures currently employed by the District in connection
with the authorized dues deduction. The Council shall certify to the School District the
appropriate amount or rate for the agency fee deducted.
Changes in the amount of any agency fee deduction shall be effective at the same time as
is the practice with changes in membership dues deductions. Request for changes in the rate of
dues deductions shall be deemed to be a request for a change in the agency fee.
Upon receipt by the School District of the notice of change in the amount of the agency
fee deductions, employees having the agency fee deducted shall be notified, in writing, by the
payroll office of the change in the amount to be deducted periodically and the date on which'such
new deduction will begin., A copy of this notice shall be sent to the Council.
The Council shall refund to the employees any 'agency fees wrongf\1lly deducted and
transmitted to the Council.
No assessments of any kind or nature will be collected through the agency fee deduction.
'r
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The District shall not be liable in the operation of the agency fee deductions for any
mistake or error of judgment or any other act of omission or commission, and the Council agrees
for itself, its successors and assigns to at all times indemnify the ,District and/or the Board of
Education against any and all claims, suits, actions, costs, charges and expenses including court
costs and attorneys' fees, and against all liability and losses and damages of any nature
whatsoever that the District and/or the Board of Education shall or may at any time sustain or be
put to by reason of the inclusion of the above Agency Fee Article in the collective bargaining
agreement between the Council and the District. As an alternative to reimbursement for
attorneys' fees, the Council may provide counsel for the district at the Union's sole cost and
expense.
The Council has established and is maintaining a procedure which provides for the
refund, to any employee demanding the same, of any part of an agency fee which represents the
employee's pro rata share of expenditures by the Council in aide of activities or causes of a
political or ideological nature only incidentally related to terms and conditions of employment.
It is expressly agreed that in the event such procedure is disestablished by any of the above-
referred to organizations, then this Article insofar as it relates to agency fee deduction, shall be
null and void.
In the event that any provision of this Article is found to be invalid, such invalidity shall
not impair the validity and enforceability of the remaining provisions of this Article.
Section 3. Council shall indemnify and save the Board, harmless against any and all
claims, demands, suits or other forms of liability that shall arise out of or by reason of action
taken or not taken by the Board for the purpose of complying with any of the provisions of this
Article.
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ARTICLE 'III. NEGOTIATIONS PROCEDURES
Section 1.' Negotiations for a successor agreement shall commence no later than
January 15 of the same calendar year as the expiration date of this Agreement. During the
negotiations, the Board and Council shall make relevant data available to each other.
Section 2. Either party may, if it so desires, utilize the services of outside consultants
and may call on professional and lay representatives to assist in the negotiations.
ARTICLE IV. PROFESSIONAL CONFERENCES
Section 1. Council members will be permitted temporary leaves of absence with pay
for time necessary for elected delegates to attend N.Y.S.F.S.A. and SAANYS meetings, and the
annual meeting of the New York State Teachers' Retirement System. The Board will reimburse
elected delegates and alternates who attend the annual meeting of the New York State Teachers'
Retirement System for expenses in a total combined sum not to exceed $300.
Section 2. Excused absence for the purpose of visiting other schools or attending
meetings, conferences, workshops, or seminars of an educational or professional nature shall be
encouraged to broaden the professional involvement of Council members, and shall be subject to
two (2) day's advance notice and the approval of the administration. Such absences shall -not be
deducted from current leave days.
. Administrators shall be required to participate in conferences, workshops
or seminars of an educational or professional nature if directed to do so by the Superintendent of
Schools. Notwithstanding the provisions of the so-called Triborough Law, the provisions of this
paragraph shall expire on June 30, 2005.
Section 3. Administrators will assist with implementation of the District staff
development plan, and if requested by the Superintendent, be involved with the delivery of staff
development activities.
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ARTICLE V. PROMOTIONS. VACANCIES AND TRANSFERS
Section 1. The Board will notify Council of all vacant Council positions. Such
notice will include the position, title and salary. Notice will be given as far in advance as
possible. During summer months, notices of vacant Council positions will be mailed to the
president of the Council, or hislher designee.
Section 2. All qualified candidates for such positions will be given adequate
opportunity to make application and to be interviewed for such positions.
Section 3. .
A. Except in an emergency or unusual circumstance, individuals must be
informed in writing thirty (30) days prior to a transfer.
B. .An involuntary transfer will be made only after a meeting between the
Council member and the appropriate assistant superintendent at which time the Council member
will be notified of the reasons for the proposed transfer. In the event that the Council member
objects to the transfer at this meeting, the Council member may appeal to the office of the
,
Superintendent, provided that the Council shall have the opportunity to represent the Council
member at a meeting with the Superintendent or his designee if the Council member requests
such representation.
C.
D.
Transfer will be effected only with the approval of the Board.
Individuals with tenure who are transferred involuntarily will not lose their
tenure status or other benefits.
ARTICLE VI. WORK SCHEDULE
The work year for all unit members except the Middle School principal and the Senior
High School principal is defined as follows:
All work days for teachers between September 1, and June 30, plus all weekdays between
September 1 and the opening of school (except Labor Day) and all weekdays between the last
workday for teachers and June 30; plus 10 workdays during July/August as determined by
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Central Office. Effective July 1, 1993, all unit members other than the High School and Middle
School Principals will work an additional four (4) days a year. The additional four (4) days shall
be scheduled contiguous to the days worked in July/August - unless mutually agreed to the
contrary. The July/August work schedule shall be distributed by May 15, with the understanding
that exigent circumstances may necessitate modification thereof.
The work year for the Middle School and Senior High School principals shall be 11
months, defined as above with the substitution of 20 workdays during July/August.
All unit members recognize their responsibility to be available to participate in the
interviewing of staff members during the Summer. Efforts will be made to arrive at a mutually
agreeable date for the interviews. Unit members will receive compensatory time for such work.
ARTICLE VII. SUMMER ASSIGNMENTS
Department chairs teaching in summer school shall be compensated at the same rate of
pay as teachers are compensated. -
ARTICLE VIII. POLICIES AND REGULATIONS -
Section 1. At the beginning of each school year, a complete copy of all written Board
of Education policies and administrative procedures as accepted and available to date shall be
placed on file in the Principal's office in each school, and one copy to the President of Council.
Section 2. Council will be provided w~th a copy of the -agendabook of each Board of '
Education meeting at the same time these items are made available to the members of the Board.
Section 3. Employees shall not be permitted to smoke in school buildings or on
school grounds.
Section 4. When special circumstances necessitate the presence of a unit member at a
Board of Education meeting, the Superintendent of Schools may direct himlher to attend 'the
meeting.
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ARTICLE IX. EDUCATIONAL PROGRAM DEVELOPMENT
The Board recognizes that the members of the Council exerCIse administrative and
supervisor responsibilities with relation to the staff in schools; therefore, the Board may call
upon the members of the bargaining unit for their views and for their participation solely as
advisors in negotiations in matters that affect their administrative and supervisory
responsibilities.
ARTICLE X. ASSOCIATION PRIVILEGES
Section 1. The use of the facilities of the schools shall be permitted for Council
business, providing there is no interference with the proper use of the schools for educational
activities, and such business is conducted at reasonable hours and conforms to the rules and
regulations for the use of schools according to District policy.
Section 2. The only record with respect to any Council member for any official
purpose shall be the member's official personnel file in the Superintendent's office. A member
shall be entitled to examine his official file and shall receive a copy of any letter or written
communication, except letters of recommendation, which reflects favorably or unfavorably on
the member or on the performance of his duties, prior to such letter or communication being
inserted in the member's file and record. No later"than ten (10) working days following receipt of
such correspondence a member may reply. Any response filed by a member must also be
included in such file, but no implication' of any kind shall be drawn from any failure to make
such response. Subject to reasonable procedural requirements, a member shall have the right to
review his file during the normal workday.
No person other than the Council members' supervIsors (including immediate
supervisor(s), and appropriate Central Office personnel), the Board or attorneys of the Board
shall examine the Council member's file. .
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ARTICLE XI. SALARIES
1. Salaries for unit members for the school years 2000-01, 2001-02, 2002-03,
2003-04 and 2004-05 are set forth in Appendix A, which is attached hereto and made a part
hereof.
2. Employees who have completed fifteen (15) years of in-district service shall
receive a longevity p~yment of $1,000 for each full year of service thereafter. Employees who
, ,
have completed twenty (20) years of in-district service shall receive a longevity payment of
$1,000 for each full year of service thereafter. Employees who have completed twenty-five (25)
years of in-district service shall receive a longevity payment of $1,000 for each full year of
service thereafter. Said payment shall be pro-rated in equal installments per pay period
throughout the school year following the relevant anniversary date. In-district service shall not
include any credit given for placement on the salary schedule for years of service outside of the
Hicksville School District.
ARTICLE XII. GRIEVANCE PROCEDURE
Section 1. A Grievance is a claimed violation, misinterpretation or misapplication of this
contract and it shall be presented either by an individual member of the unit or by the Council.
No 'grievance shall relate to a hypothetical case.
Section 2. An aggrieved party or parties shall be entitled to representation at any step of
the Grievance Procedure.
Section 3. Failure by the grievant to appeal a decision at any step is to be construed as
having the grievance dropped.
Section 4. Failure to render a decision within the time limit provided herein, at any step,
shall automatically thrust the grievance into the next step, unless, by mutual consent, the time
requirements have been waived.
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Section 5.
Step I. Within thirty (30) days of the alleged gnevance occurrence or
within thirty (30) days when the employee or Council could reasonably know of such, the
employee or the Council shall submit a written statement of the grievance to the immediate
supervisor. The grievance shall be answered in ten (10) school days from the time the grievance
was received.
Step II.In the event the grievant is not satisfied with the disposition at Step I,
he/she may within ten (10) days from the receipt of the supervisor's response, file an appeal to
the Superintendent.
The Superintendent shall hold an informal hearing within ten (10) school days
after receipt of the grievance at which time both sides may present oral and/or written statements.
The Superintendent shall make a decision in writing within ten (10) days thereafter.
Step III. In the event the grievant or the Council is not satisfied with the
disposition at Step II, he/she may within five (5) days from the receipt of the Superintendent's
response file an appeal to the Board of Education.
The Board of Education shall hold an informal hearing within five (5) days after
receipt of the grievance at which time both sides may present oral and/or written statements. The
Board of Education shall make its decision in writing within ten (10) days thereafter.
Step IV. If the grievance is not resolved at Step III, the grievant, with the
consent of the Council, may within fifteen (15) working days of receipt of Step III decision,
notify the Superintendent in writing of his intention to submit the grievance to arbitration.
"
Both
designation of the arbitrator and arbitration proceedings shall be conducted in accordance with
the applicable rules of the American Arbitration Association. The parties shall urge the arbitrator
to submit his decision or award in writing within thirty (30) days after conclusion of the hearing.
Copies of the decision shall be sent to the grievant, the Council, and the Superintendent. The
cost o"farbitration shall be shared 50% by the Board and 50% by the Council, as the case may be.
The arbitrator shall have jurisdiction" and autho"rity to decide whether the
provisions of this Agreement have been complied with. The arbitrator shall not have jurisdiction
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or authority to add to, subtract from, or alter in any way the provisions of this Agreement.
The decision or award of the arbitrator shall be advisory only. The Board shall
review it and the decision of the Board shall be final and binding.
ARTICLE XIII. PROTECTION
Section 1. Council members will immediately report all cases of assault suffered by them
in connection with their employment to their immediate supervisor in writing.
Section 2. This report will be forwarded to the Board, which will comply with any
reasonable request from the council member for information in its possession relating to the
incident or the persons involved, and will act as liaison between the council member, the police
and the courts.
Section 3. The Board agrees to save Council members harmless in accordance with
Education Law, Section 3028.
Section 4. Council members shall be saved harmless from claims resulting from the
authorized transportation in the member's car of persons in connection with approved school-
related activities.
Section 5.
A. A Council member who sustains an on-the-job injury arising out of a
student disciplinary situation or while engaged in the immediate rescue or aid of a student who is
in a situation dangerous to his/her immediate physical safety and who is disabled to the extent
that he/she is unable to work, shall receive full pay during his/her absence due to such injury
without charge to accumulated sick leave entitlement, under the following terms and conditions:
(1) An on-the-job injury is an injury deemed by the Workers'
Compensation Board to be covered by the Workers' Compensation Law.
(2 Disability means a physical condition caused by an on-the-job.
injury rendering the employee unfit for work.
(3) Claim for Workers' compensation means completing and executing
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the form provided by the Business Office for filing of a claim for benefits under the Workers'
Compensation Law.
B. Any employee shall be entitled to the benefits described in sub-paragraph
"A" above if the employee files a Workers' Compensation claim form with the District's Business
Office within two (2) working days after the date of the accident or within two (2) working days
after the employee is physically able to file such report.
C. The District shall have the right to have the employee examined
periodically by a doctor of its choice for the purpose of determining the continued eligibility of
the employee to receive the benefits of this section. Based on such examination, the District
shall determine whether or not the employee can return to hislher regular position for full or part-
time duty. If the employee is dissatisfied with the findings of such doctor and/or the
determination by the District as to whether he/she can return to duty, the employee shall have the
option of requesting an examination by another doctor of appropriate specialty. The request for
the designation of a new doctor shall be made to the District and be forwarded, within two (2)
days of receipt, to the Nassau County Medical Society, which shall refer the parties to a list of
three (3) doctors of appropriate specialty. The District shall choose one (1) doctor !Tom the list
supplied by the Medical Society. The findings of such doctor as to whether or not the employee
can return to hislher position shall be fmal and binding on the District and on the employee. The
District shall pay the costs arid fees of the medical examination.
D. Failure or refusal of the employee to submit to any relevant medical or
physical examination required by the District shall render the employee ineligible for the benefits
of this section.
E. The Employee shall receive full pay as referred to above for a maximum
period of three hundred and sixty (360) consecutive working days.
F. If, following a period of continued and uninterrupted disability of less than
three hundred and sixty (360) working days, an employee returns to work and is thereafter absent
. again within thirty (30) days of hislher return. to work, and the absence is due to the original
injury claimed, he/she shall receive full pay without charge being made against hislher sick leave
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to a maximum number of consecutive working days whic~, when added to the number of days
the employee was absent from the date he/she first sustained hislher injury, shall equal three
hundred and sixty (360) days. All subsequent absences attributable to the original injury shall be
compensated either under theW orkers' Compensation Law or shall be charged to sick leave, at
the option of the employee.
G. The payment of hospital, doctors, and other medical expenses occasioned
by an injury deemed covered by the Workers' Compensation Board shall be paid pursuant to the
. .
provisions of the Workers' Compensation Law.
H. " During any period of time that the employee receives full pay from the
District pursuant to the provisions of this section, or through the utilization of sick leave
entitlement, the District shall be entitled to said employee's Workers' Compensation salary
benefits.
I. With reference to sub-paragraph "C" above, in the event the employee is
found"to be able to' work a portion of hislher workday, for each such day worked, it shall be
considered that one-half (1/2) day has been utilized against the maximum three hundred and sixty
(360) working days entitlement referred to in sub-paragraphs "E" and "F" above. In the event the
employee is found to be able to work a portion ofhislher workday, it is understood that, for each
such day of partial service, the employee shall be paid hislher .regular day's salary to the limit of
the three hUndred and sixty (360) days as stated above.
J. Compensation for all other on-the-job InJunes sustained by council
members shall be made pursu~t to the Workers' Compensation Law.
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ARTICLE XIV. FRINGE BENEFITS
Section 1. The Board will provide, without cost to the Council member, Group Life
insurance which shall pay to the Council member's designated beneficiary a sum equal to the
Council member's then annual salary.
Section 2. The Board shall continue to provide dental insurance at a premium cost
not to exceed $180 per year per Council member.
Section 3. Long-Term Disability Coverage
The Board will provide, without cost to the Council member, disabilityA.
coverage with benefits equal to 50% of the Council member's salary commencing on the 61st day
after disability. A Council member who has not exhausted his or her accumulated sick leave at
the time he/she becomes eligible for disability benefits shall have the option of either taking the
benefits provided in this section, or first utilizing any or all sick leave to which he/she is entitled.
B. The disability benefits under this contract shall be as defined in L.T.D.
Policy #20,798 as was issued by the Mutual Benefit Life Insurance Company, with the Board
acting in the capacity of self-insurer.
C. Upon disability of six months or longer, the employee must apply for
social security and disability retirement benefits, and the employee shall cooperate in the
processing of such application by consenting to any and all medical examination required by the
School District and any other governmental agency having jurisdiction in the premises as well as
any other requirements attendant upon the processing and submission of such application. Upon
the employee's failure to apply, cooperate and p~icipate in the processing and submission of
such application as above stated, the employee's coverage under the District policy or the
benefits provided by the District as a self-insurer shall terminate.
D. The District shall supplement the payments to the employee under social
security and disability retirement to the extent that they do not aggregate 50% of the salary
received by the employee at the time of the commencement of the disability.
E. The employee shall have the right to return to employment with the
15
District if, within two (2) years of the last date of employment, the District doctor or a doctor of
appropriate specialty retained by the District, finds the employee fit for full-time duty.
Section 4. Effective July 1, 1997, the Board will pay 92.5% of the cost of single
coverage or dependent coverage under the Statewide Option under the State Health Insurance
Plan, or the equivalent cost toward the H.I.P/H.M.O. option.
Effective July 1, 1998, the Board will pay 90% of the cost of single
coverage or dependent coverage under the Statewide Option under the State Health Insurance
Plan, or the equivalent cost toward the H.I.P/H.M.O. option.
Any unit member shall have the option of dropping his/her health
insurance coverage or changing said coverage from the family to individual coverage. The
exercising of the option referred to above shall be subject to the rules and regulations of the
district's health insurance provider. A unit member who exercises this option shall receive 50%
of the annual premium for said coverage under the following conditions:
1. The unit member must notify the district no later than October 1st of each school
year of his/her decision to change insurance coverage.
2. A unit member who has exercised his/her option of dropping or changing
coverage as referred to herein may not reenter the health insurance plan or coverage unless the
district is notified on or before October 1st of each school year.
Reentry or change of coverage shall also be subject to the rules and regulations of the
district's health insuranc.e provider.
Payment to the unit member as referred to herein shall be made in two equal installm'ents;
the first being ont he first pay period in January and the second being on the last pay period in
June.
Section 5. Any active unit member presently enrolled who declines dental ins\lfance will
receive $150 on an annual basis. These sums will be reported as income to the Internal Revenue
Service. The unit member must notify the District no later than October 1st of each school year
of his/her decision to change insurance coverage. A unit member who has exercised his/her
option of dropping coverage as referred to herein may not reenter the dental insurance plan or
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coverage unless the District is notified on or before October 1st of each school year. Reentry of
coverage shall also be subject to the rules and regulations of the District's dental insurance
provider.
The declination provisions shall be incorporated as part of an IRC 125 plan.
ARTICLE XV. FLEXIBLE BENEFIT PLAN
The District will provide the members of the Bargaining Unit with a flexible benefit plan
authorized pursuant to Section 125 of the Regulations of the Internal Revenue Service.
ARTICLE XVI. LEAVES OF ABSENCE
Section 1. Each Council member shall be entitled to fifteen (15) days for personal
illness, illness in the immediate family, personal leave (maximum 5 days), or religious
observance. All days unused shall be added to accumulated sick leave. Unused sick leave days
may be accumulated from year-to-year with no maximum limit. Council members must receive
prior approval from the Superintendent for personal days to be taken on Mondays, Fridays, and
days preceding and following holidays.
Employees who have accumulated in excess of 42 days shall be eligible to redeem those
days in excess of 42 as of June 30th of each year, at the rate of one for two, on the basis of the
per diem rate for that.year's salary. Maximum 10 days pay per year under this provision.
Section 2. Time necessary will be provided for appearances in any legal proceeding
connected with the Council member's employment or with the school system or in any other
legal proceeding, if the Council member is required by law to attend. When a Council member is
called for jury service, or is subpoenaed to serve as a witness in court action, he/she shall be
given a leave of absence with pay for such time as is necessary, less any per diem compensation
for such appearances.
Section 3. Up to five (5) days without loss or deduction from pay at anyone time in
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the event af death af a Co.uncil member's spause, child, san-in-Iaw, daughter-in-law, parent'-
grandparent, father-in-law, mather-in-Iaw, brather, sister, ar member afthe immediate hausehald
shall be granted.
Sectian 4. Any emplayee cavered by this Agreement may make a written request far
a leave af absence withaut pay far maternity purpases far a periad af time nat to. exceed ane (1)
year. All requests far such leaves af absence are to.be made in writing to.the Superintendentaf
'
Schaals and are subject to. the appraval af the Baard af Educatian. Maternity leave requests
must be submitted to. the Superintendent no. later than thirty (30) days priar to. the requested
cammencement date af the leave af absence. The Baard af Educatian, at its discretian, may
grant a request far a ane (1) year extensian af a maternity leave af absence, pravided that
applicatian far such an extensian is received by the Superintendent no. later than ninety (90) days
priar to.the expiratian af the leave af absence.
Sectian 5. A maximum af thirty (30) days per schaal year far persans called into.
temparary active duty af any unit af the U.S. Reserve ar the State Natianal Guard, pravided such
abligatians cannat be fulfilled an days when schaal is nat in sessian.
Section 6. Military leave will be granted any Cauncil member to.the extent and in the
manner prescribed by law.
Sectian 7. Upan the recammendatian af the Superintendent af Schaals, the Baard
will grant a leave af absence withaut pay far up to. two. (2) years to. cauncil members far the
purpase af administrative and/ar academic internships, fellawships, and residencies.
Sectian 8. ,Other leaves af absence withaut pay may be granted by the Baard far gaad
reasan.
Sectian 9. All benefits to. which a Cauncil member was entitled at the time af
cammencement af leave af absence, including accumulated sick leave, will be restared upan
return, and the Cauncil member will be assigned to.the same pasitian if available which was held
at the time said leave cammenced.
Sectian 10. A leave af absence withaut pay af up to. ane '(1) year will be granted far
. the purpase af caring far a sick member af the Cauncil member's immediate family. Additianal
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leave may be granted at the discretion of the Board.
Section 11. Any Council member whose personal illness extends beyond the period
covered by his/her accumulated sick leave pay will be granted a further leave without pay for
such time as is necessary for complete recovery from such illness.
Section 12. All requests for extensions or renewals of leaves will be applied for and
granted in writing.
ARTICLE XVII. TERMINAL BENEFITS
Upon retirement under the laws of the N.Y.S.T.R.S., administrative and/or supervisory
staff members who are 55 years of age or older (or who .retire pursuant to the disability
retirement provisions of said system) shall be entitled to the following benefit:
He/she shall have the option of $100 per year for each year of service or will be paid in
addition to his/her base, on the basis of the per-diem rate of his/her final year's salary as follows:
Effective July 1, 1997:
For the first 45 days of accumulated leave
For the second 45 days of accumulated leave ... ....
0% per day
25% per day
.
For anything above 90 days of accumulated leave . 500/0 per day
The maximum payable under the above schedule shall not .exceed one-half (1/2) year's
basic annual salary as of the year of retirement.
The 'per-diem rate of pay for 10-1/2 month employees is 1/210 of their annual salary; for
11 month employees, 1/220 of their annual salary.
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ARTICLE XVIII. SUPERVISORS AND DEPARTMENT CHAIRS
Section 1. All supervisors, shall be given the opportunity, with the consent and
cooperation of the principals and teachers involved, to provide demonstration lessons with
established classes of children and/or to try out various teaching methods, techniques and
materials with such classes in connection with curriculum revision or development.
Section 2. Department Chairs in secondary schools shall be provided with adequate
supplies and necessary' office equipment.
ARTICLE XIX. MISCELLANEOUS
It is agreed by and between the parties, in' accordance with Article XIV. of the Civil
Service Law, that any provisions of this Agreement requiring legislative action to permit its
implementation by amendment of law or by providing the additional funds therefore, shall not
become effective until the appropriate legislative body has given approval.
If any provision of the Agreement or any application of the Agreement to any employee
or group of employees shall be found contrary to law, then such provision or application shall be
not deemed valid and subsisting, except to the extent permitted by law, but all other provisions or
applications will continue in full force and effect.
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ARTICLE XX. PERFORMANCE STANDARDS
The Superintendent, upon finding that the perfonnance of a Council member is
unsatisfactory,'may recommend to the Board of Education that all or a portion of the. Council
member's annual raise be withheld provided the following procedure is followed:
A. The Superintendent shall have a conference with the Council member and at that
conference shall submit a written statement to the affected Council member notifying himlher
that all or a portion' of his/her annual raise is in jeopardy. The aforesaid statement by the
Superintendent shall contain both a recitation of the deficiencies deemed to exist and suggestions
of specific steps which the Council member may take to correct such deficiencies.
B. At the conclusion of a 90-dciy calendar period, if the necessary steps toward
improvement have been made, the Superintendent shall send a letter to the Council member
stating that the deficiencies outlined have been rectified. If the necessary steps toward
improvement have not been made, the Superintendent can proceed to make his/her
recommendation to. the Board of Education for withholding all or a portion of the next year's
raise from the Council member. The Superintendent shall notify the Council member of his/her
recommendation to the Board of Education, and the Council member shall have five (5) working
days to submit to the Board of Education a statement if he/she so chooses.
C. In cases where the Board of Education detennines that no annual raise or portion
thereof is to be withheld~ a written. copy of the Board's detennination not to withhold said annual
raise shall be sent to. the Council member. If the Board of Education detennines that an annual
raise or a portion thereof is to be withheld, a written copy of the Board's detennination to
withhold said annual raise shall be sent to the Council member. In either case, the Board shall
notify the Council member within thirty (30) days after the receipt of the Superintendent's
recommendation. All documents, communications and records related to the above procedure
will be filed separately from the Council member's file. The Council member may examine this
.
separate file on an annual basis.
D. The usual and conventional areas of a Council member's perfonnance which may
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result in implementation of this article, include, but are not limited to:
Unsatisfactory supervision, observation and/or evaluation of staff.(1)
(2)
(3)
(4)
Unsatisfactory lateness and attendance.
Unauthorized and/or unjustified leaving of the council member's building.
Substance abuse during the workday.
E. This article shall not be construed as precluding the implementation of Sections
3012 and 3020a of the New York State Education Law based upon the same or similar conduct
of the Council member which results in the withholding of the Council member's annual raise
pursuant to this article; nor shall such withholding of said raise constitute a defense in whole or
part of the 3020a proceedings.
F. This procedure shall be applied to not more than two (2) Council members in any
single school year.
G. At the option of the Council member affected by this procedure, the raise
otherwise to be withheld may be paid by the Council member as if it were a fine so as not to
adversely affect the Council member's final average salary for retirement purposes.
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year first above written.
IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals the day and
COUNCIL OF PRINCIPALS,
ASSISTANT PRINCIPALS,
SUPERVISORS AND DEPARTMENT CHAIRS
By: ~/ 12-
President
BOARD OF EDUCATION
HICKSVILLE PUBLIC SCHOOLS
By: ~~~
Edward J. . , Ph.D.
Superintendent of Schools
By: N 0Jy)~ C~
President, d of Education
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PRINCIPALS. I I I
200001 2001 02 2002 03 i 2003 04 12004 05 .
STEP 3% 3.25% 3.50% 3.75%\ 3.80%
1 $ 86,230 $ 89,032 $ 92,148 $95,604 $99,237
2 $ 88,173 $ 91,039 $ 94,225 $97,711 $101,425
3 $ 90,116 $ 93,044 $ 96,301 $99,912 $103,709
4 $ 92,059 $ 95,051 $ 98,378 $102,067 $105,946
5 $ 94,002 $ 97,057 $ 100,454 $104,221 $108,181
6 $ 95,946 $ 99,064 $ 102,531 $106,376 $110,418
7 $ 97,888 $ 101,069 $ 104,607 $108,530 $112,654
8 $ 99,832 $ 103,076 $ 106,684 $110,685 $114,891
9 $ 101,774 $ 105,082 $ 108,760 $112,838 $117,126
10 $ 103,718 $ 107,089 $ 110,837 $114,993 $119,363
11 $ 105,660 $ 109,094 $ 112,913 $117,147 $121,599
12 $ 107,604 $ 111,101 $ 114,990 $119,302 $123,835
13 $ 109,547 $ 113,107 $ 117,066 $121,456 $126,071
14 $ 115,114 $ 119,143 $123,611 $128,308
15 $125,765 $130,544
ASSIST ANT PRINCIPALS & SUPERVISORS
STEP
1 1$ 77,599 $ 80,121 $ 82,925
'
$86,035 $89,304
2 $ 79,542 $ 82,127 $ 85,001 $88,189 $91,540
3 $ 81,485 $ 84,134 $ 87,078 $90,344 $93,777
4 $ 83,428 $ 86,139 $ 89,154 $92,498 $96,012
5 $ 85,372 $ 88,146 $ 91,231 $94,652 $98,249
6 $ 87,314 $ 90,152 $ 93,307 $96,806 $100,485
7 $ 89,258 $ 92,159 $ 95,384 $98,961 $102,722
8 $ 91,200 $ 94,164 $ 97,460 $101,1151 $104,957
9 $ 93,144 $ 96,171 $ 99,537 $103,270 $107,194
10 $ 95,087 $ 98,177 $ 101,613 $105,423 $109,430
11 $ 97,030 $ 100,184 $ 103,690 $107,578 $111,666
12 $ 98,973 $ 102,189 $ 105,766 $109,732 $113,902
13 $ 100,916 $ 104,196 $ 107,843 $111,887 $116,139
14 $ 106,203 $ 109,920 $114,042 $118,376
15 . $116,196 $120;612
CHAIRS AND ADMINISTRATIVE ASSISTANTS I
STEP, I
1 $ 67,492, $ 69,685 $ 72,124 $74,829 $77,672
2 $ 69,434 $ 71,691 $ 74,200 $76,983 $79,908
3 $ 71,378 $ 73,698 $ 76,277 $79,138 $82,145
4 $, 73,321 $ 75,703 $ 78,353 $81,291 $84,380
5' $ 75,264 $ 77,710 $ 80,430 $83,446 $86,617
6 $ 77,207 $ 79,716 $ 82,506 $85,600 $88,853
7 $ 79,150 $ 81,723 $ 84,583 $87,755 $91,090
8 $ 81,093 $ 83,728 I $ 86,659 $89,9091 $93,325
9 ;$ 83,037 $ 85,735 $ 88,736 $92,064, $95,562
10 i$ 84,979 $ 87,741 $ 90,812 $94,217 $97,798
11 $ 86,923 $ 89,748 $ 92,889 $96,372 $100,034
$ 88,865 $ 91,753 $ 94,965 $98,526 $102,270
$ 90,809 $ 93)60 $ 97,042 $100,681 $104,507
$ 95,767 $ 99,119 $102,836 $106,744
$104,990 $108,980
ADMINISTRATIVEINTERNSi I ! II
STEP I I
1 !$ 45,449 $ 46,926 $ 48,568 50,389.55 j $52,304
2 $ 46,678 $ 48,195 $ 49,881 51,751.92 $53,718
3 $ 47,906 $ 49,463 $ 51,195 53,114.29 $55,133
4 $ 49,134 $ 50,731 $ 52,507 54,475.53 $56,546
.SECONDARY PRINCIPALS, $2,000 each not included in base
longevity increases are in addition to the above-stated amounts. I
